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Macroeconomic and Financial Management
Institute of Eastern and Southern Africa
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— SOVEREIGN ASSET MANAGEMENT

Job Summary

Reporting to the Director, Financial Sector Management Programme, the Programme Manager -
Sovereign Asset Management is responsible for designing, developing, and coordinating capacity
building activities in financial sector management with a special focus on management of sovereign
assets, financial market infrastructure and settlement systems for the MEFMI member states.

Key Performance Areas:
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1.
Il.

iv.

Vi.

Vii.
Viii.

Identify needs/skills gaps in sovereign asset management to design workshops that
address these needs.

Plan and coordinate country specific technical assistance missions.

Prepare and conduct MEFMI workshops/seminars including those delivered on MEFMI
e-learning management system.

Coordinate and conduct joint workshops or technical assistance missions with technical
cooperating partners.

Prepare an annual work programme on sovereign asset management for inclusion in the
MEFMI prospectus.

Design programmes covering traditional assets, emerging instruments, and other
technology enabled assets.

Guide member countries on strengthening asset allocation and risk management.

Assist in selection of candidate Fellows, develop a customized training plan (CTP) for
Fellows, and ensure effective utilisation of the graduated and accredited fellows in capacity
building activities in sovereign asset management.

Qualifications and Experience:

o0

Master’s Degree in Economics, Financial Economics, Finance/Investment Management,
Banking.

Five years working experience of which at least 3 years should be in either a supervisory or
managerial role.

Demonstrable understanding of the macroeconomic environment as it relates to Reserves.
Proven track record in central bank foreign exchange reserves management, financial
market operations and financial sector capacity building.

Experience in investment management, portfolio management (portfolio risk management
and external manager selection) related to global fixed income, money markets and interest
rate derivatives, as well as sound understanding of other asset classes is desirable.

A good understanding on how technology can be applied across investment options,
portfolio construction, risk oversight and demonstrate exposure to digital assets and
fintech.

Added Advantages:
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Being a MEFMI Fellow; or having been part of a MEFMI Technical Working Group.
Professional Certifications such as a CFA or CIPM or FRM.

Prior research and/or capacity building experience.

Computer literacy and a working knowledge of technology platforms used in reserves
management.

Experience of working in a multicultural professional environment.

Working knowledge of Portuguese.
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Your trusted capacity building partner

COMPETENCIES FOR ALL POSITIONS

Candidates for all the above positions should demonstrate:

a. Strong qualitative, quantitative and analytical skills.

b. Proven ability to design, develop, implement and deliver training and capacity-building
programmes.

c. Excellent written, verbal and presentation skKills.

d. Strong leadership and team management skills, particularly in a regional or multi-country

environment.
e. Proven track record in designing and delivering professional presentations, workshops and
training programmes.
Strong interpersonal, stakeholder engagement and relationship management skills.
g. Demonstrated ability to work effectively in a multicultural and diverse environment.
h. Strong strategic thinking, problem-solving and decision-making skills
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TERMS AND BENEFITS

The successful candidates for the above positions will be appointed on a fixed-term contract
of three (3) years, renewable subject to satisfactory performance and the applicable terms
and conditions of service.

MEFMI offers an attractive remuneration package in United States Dollars (USD), which is
competitive with those offered by comparable regional organisations.

LOCATION

The positions are based at the MEFMI Secretariat in Harare, Zimbabwe.
The official working language of the Institute is English.

APPLICATION PROCEDURE

Applications should be submitted no later than 23 October 2026 at 16:30 hours.
Interested candidates should submit:

o An updated and detailed Curriculum Vitae (CV); and

o A cover letter clearly indicating the position being applied for.

Applications should be submitted electronically to: recruitment@mefmi.org

At this stage, applicants are required to submit only their updated CV and cover letter.
Certificates and other supporting documents are not required at this stage.

No hard-copy applications will be accepted.

Only shortlisted candidates will be contacted.

MEFMI is an equal opportunity employer, and both male and female candidates are
encouraged to apply.




